2474

MINUTES

Soard of Aldermen Town of Chapel Hill, N.C.

The Board of Aldermen met at & Regular Mesting in the Town Lall on
June 27, 1961, at 7:30 P.M., o'clock with the following present:
Mayor McClamroch; #ldermen Hobinscn, Giduz, Strowd, Walters, Wager,
and Page. Town Attorney LeGrand and Town Manager Rose.

Minutes of the June 12 meeting were approved on a motion by Alderman
Walters, seconded by Alderman Robinson, and passed.

Oral Petitions - dlone at this time.

Written Petitions

Beer Llcense requested by Bill Minor, 110 N. Graham Street. Town
VMeanager stated that Mp. Minor has filed the necessary applicatlon;
that the Police Department has approved the application. Alderman
Robinson moved that the Board approve the request for Beser "On
Premises", seconded by Alderman Strowd, and passed.

Beer License requested by Jim Durham at Sunocco Station on West
Franklin Street, formerly operated by Tommie Gardner, request
license account of new management for "Off Premises", Alderman
Giduz moved that the bhe recguest be allowed for "Off Premises”
beer, ssconded by Alderman Wager, and passed.

Miss Mary Gilscen, #1 Cobb Terrace has requested that she be allowed

to use a R~B gun to eradicate sgulrrels which are a source of great

worry to her. Alderman Giduz moved that Town Attorney be authorized
to set up the appropriate legislation, seconded by Alderman Walters,
and passed.

TOWN ATTCRNEY:

Re: Ordinance to amend zoning change from RA-10 Residential to RA~20
Regidentials An area on E. Rosemary 3ireet. The group of property
owners who seek to upzone this area apreered before the Board. Aftor-
ney Emery Denny, counsel for the Harriss Land Company et al, spoke

in oprecsition to the rezoning. He stated that this amendment is

aimed at the undeveloped area and urged that no action be taken in the
matter until consideration is given on the merits of the matter.
Attorney John Manning stated that the upgoning should be considered

at this time and urged the SPoard to re-affirm the decision of June 12,
1961, meeting. Aldérman Walters moved the adoption of the following:

AN ORDINANCE AMRNDING THE "ORDINANCE PROVIDING FCR THE ZOWING OF
CEAPEL HILL AND SURRCUNDING AREAS™, as adopted March 14, 1955,
awd.as subsgquently amended, so as to REZONE THE AREA HEREINAFTER
DEFG %82 7ROM "RA-10, RESIEERTIAL", to "RA-20, RESIDENTTAL",

WHEREAS, after due advertisement as provided by law, a joint
public hearing was duly called and held by the Board of Aldermen and
the Planning Board of the Town of Chapel Hill, on Mey 29, 1961, to con-.
sider a request for rezoning the area hereinafter described from RA-10,
RESIDENTIAL, to RA-20, RESIDENTIAL; and,

WHEREAS, the Board of Aldermen deem it advisable that the prop-
erty hereinafter described be rezoned, as requested, from RA-10,
Residentliel, to RA-Z20, Resldential; :

VoW, THEREFORE, BE IT ORDAINED by the Board of #ldermen of the
Town of Chapel Hill:
SECTION I.

That the "Urdinance Providing for the Zoning of Chapel Hill and
Surrounding Areas', as adopted “*arch 1lf, 1955, and as subsequently
amended, be and the same 1s hereby furthsr amended so that the follow-
ing area be and the same is hereby rezoned from RA-10, Residential,
to RA-20, Residential, and that the uses permitted in areas designated
ag RA-20, Residential, as set forth in said zoning ordinance, shall
nereafter apply to the following described area:

In the Town of Chapel Hill, bounded on the South by the
Northern property line of East Franklin Strest; on the
West by the Horace Williams property, now owned by the
Unlversity of North Carolina, and the East property line
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of Glenburnie Street} con the North by the rear
property lines of the lots facing Tenney Circle

and the F.H. Winsten property; and on the East by
the West property line of Carolina Avenue estended.

SECTION TIT.

All ordinances, laws and clausges of laws in confliéﬁ herewith
are hereby repealed,
This the 27th day of dune, 1961,

seconded by Aldermen 3trowd, and unanimously adopted.
Aldermen Roblinson, Giduz, 3trowd, Walters, Wager, and Page voted "aye"
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Re: Rezoning an aresa in University Helghts - Intersection of U.S.
12-501 and the 01d Durham Road, rezoning from R4A-20 to Suburban
Commercial. Mpr. Marshall 3tewart appeared befors the Board and
supplied a written protest stating that he is owner of 20% or more

of the area of the lots in the rear of the proposed zoning change---.
Mayor MeClamroch stated that the action taken at June 12 meeting
which was passed by less than I/5 vote, was in error. Alderman Wager
moved that action be deferred at this time, seconded by Alderman
Strowd, and unanimously padsed. Counsel for Slon Jennings stated
that a verbal committment has been made and a written one will be
made, if it is desired. No action was taken.

TOWN MANAGER:

Greater Fire District -Chapel Hi11

Town Manager read a letter from the Vommissioners of the Greater
Chepel Hill Fire Protection District whereln they requested that the
Town extend the Greater Chapel Hill Fire District to include the area
described as: ‘

Rlocks A and B, comprlsing thirty-two (32} lots
in the N. Forest Hills 3ub-division, according %o
- a plat reglstered in Plat Book 7, Page 38, in the
Register of Deeds Office in Orange bounty, which
subdivision adjoins the Greater Chapel Hill Fire
District at the boundary of the district,.

- Town Manager stated that both FPire Chief Boone and himself also

approve the extension. Alderman Strowd moved that the recommenda-
tion by Yr. Boone (Fire Chief) and Town Manager be approved, seconded
by Alderman Robinson, and passed.

Lake Forest Association Committee on Sanitation
Dr. #. H, Shuford acted as spokesman for a group of property owners
who appe&ared before the Roard., He supplied the Beosard with a dats

‘sheet to support the request that the Town consider annexing the

lLiake Forest area as the septic tanks and lake pollution presents

a difficult problem, also that the area would be a valuable area
as to revenue to be derived. Alderman Nobinson moved that a-study
be macde as to the feaslbility of annexing the Lake Forest aresa,
seconded by 4Alderman Page, and passed. Clark Hills and other
surrounding areas were discussed, and the Board agreed that these
areas could be studlised along with Lake Forest.

1961~-62 Budget
Alderman Page moved the adoption of the tentatlve Budget, seconded
by Alderman 3Strowd, and unanimcusly passed.

Alderman Giduz moved the adopticon of the following:

ANORDINANCE QF THE TOWN OF CHAPEL HILL PROVIDING FOR PERSCHNEL

POLICIES, A POSITICN CLASSIFICATION PLAN, AND A PAY PLAN C OVERING
EMPLOYMENT BY THE TOWN CF CHAPFL HILL

BE IT ORDAINED by the Board of Aldermen of the Town of Chapel
Hitl: '

Section I. Purpose. It is the purpose of this ordinance to
establish a fair and uniform system of personnel administration
for all employees of the Town of Chapel H31ll under the supervision
of the Town Manager, :

Sec, 2. rosition Clasgification Plan. The position classifi-
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plan for the Town of Chapel Hill.% The Town Mansger shall administer
.~ a2nd maintain a current plan of posiftion classification for all full-
' time classes of positions, assigning and reassigning individuals
to positicns and positions to classes on the basis of kind and level
of duties &and responsibilities. Copies of the classification plan
and amendments theretc shall be furnished to the members of the
Board of Aldermen, to department heads, and shall be on file in the
offices of the Town Mansger and the Yown Clerk.

Sec. 3. Fey Plan. The attached Sghedule of Saslary Ranges and
Classes Grouped by Salary Ranges are hereby approved as the pay plan
for the Town of Chapel HIL1l. The annual budget adopted by the Board
of Aldermer, and any amendments theretc, together with the suthorized
appropriations, shall constitute the sapproval of amendéments to the
ray plan by the Board of Aldermen. Copies of the pay plan and amend-
merts thereto shall be furnished-to members of the Board of Aldermen,
to department heads and shall be on file in the offices -of the Town
Manager and the Town Clerk,

(a) Starting Salaries. A1l persons eriployed in positions
covered by this pay plen shall be employed at the minimum salary
for the classification in which they are employed. Provided, on the
recommendation of the d epartment head with the approval of the Town
Manager, exceptionally well gqualified applicants may be employed at
the first or the second step above the minimum salary.

(b) Selary of Trainee. #pplicants hired or employees pro=-
moted to positions in higher classifications who do not meet all the
established requirements of the position may be appointed by the
Town Manager at a "training" salary as much below the minimum sal-
ary as step #2 is above the minimum salary. The Town Manager shall
report the name of an employee appointed at a "training" step be-
low the mimlmum salary for a class of positions to the Board of
Aldermen at its first meeting following the effective date of the
appointment. LImployees in a "trainee" status shsll continue to
receive a reduced salary until the department head and the Town
Manager shall certify that the trainee 1s qualified to asssume the
full responsibilities of the position.

(¢} Earned Salary Increment. Salary increases above the minimum
for each class of positions shall be granted only in recognition of
of superior service or improved performsnce. The Town Manager shall
each year Include in the budget & lump-sum appropriaticn for pro-
viding earned salary increments for at least one-half of all eligible
employees. An warned salary increment may be granted to an employee
at any time during the fiscal year upon the recommendation of the
department head and with the approval of the Town Manager. If an
employee should be granted more than one esmned increment during a
fiscal year, the Town Manager shall report the name of this employee
to the Board of Aldermen at its first meeting following the effective
date of the second earned salary increase.

{(d) selary Upon Reinstatement. All employees reinatated in
8 classification shall receive a starting s alary at a listed rate
for that classification. Provided, if the salary of the reinstated
employee at the time of his last employment with the Town is within
range established for the classification in which he is reinstated,
the startings alary for such employee may not be greater than his
former salary. '

(e) Pay Periods. Laborérs shall be paid semi-monthly. A1l
other employees shall be paid menthly., The Town Manager shall de-
termine which classes of positions shall be considered as laborers.

(f) Town Manager Or Auditor to Pay Employees. At least once
each year the Town llanager or the lown Auditor shall personally hand
each employee of the Town of Chapel Hill his or her pay check.

Sec. L. Appointment, Suspension and Vismissal,

(a) Vacancies Fublicized. The Town Manager shall publicize
vacancies to be filled iIn the municipal service in order to encour-
age qualified persons to sapply and gualify for municipal employment.

I




BEBSLS

/LNy 54&;

(b) Appointments. The Town Manager shall appoint all full-
time employees of the Town of Chapel Hill except the Clerk of Court.
Appointments to posgitions with the Town shall be made on the basis
of merit and fitness. Applicants for laboring classes shall be re-
guired to pass a reasonable physical examination before receiving
a permanent appointment. Applicants for other classes of positions
shall pass appropriate competitive written, oral and physical ex-
aminations to be determined by the Jown Manager before entering
on duty. The Town Manager shall report every such appointment to
the board at the next meeting following the appointment.

(¢) Probetionary Period. All sppointments to positions in the
service of the Town of Chapel Eill shall be for a period of twelve
(12) months.

(¢) Suspension. During the investigation, hearing, or trial
of' an employee on any criminal charge, or during the course of any
civil action Involving an employee, when suspension would be in the
best interest of the Town, the Town Mtanager may suspend the employee
without pay for the duration of the proceedings as a non-diciplinary
me agsure. cLvery such suspension shall be reported to the Board of
Alderman at the next board meeting following such suspension. Back
pay shall not ordinarily be recoverable, but where the suspension
is terminated by full reinstatement of the employee, the Board of
Aldermen may authorize full recovery of pay and benefits for the
entire or for any lesser period of the suspension.

(e) Demotion or Dismissal. Employees guilty of gross negli-
gence or defects of character that bring discredit upon the Town
may be demoted or dismissed without notice by the lown Manager. The
Town Manager shall report every such demobion or dismissal to the
Board of Alderman at the next board meeting following the action.

(f) Right of Jfppeal. 4ny employee demoted or discharged may
~appeal to the City Manager after notifying his department head of
hig desire to appeal his demotion or discharge.

(g} Reduction in Force. In the event that a reduction in force
becomes necessary, consideration will be given to the guality of
each employee's past performance, the needs of the service, and seniocr-
ity in determining those employees to be retained.

Sec. 5., Hours of Work

(a) liork Week. The standard work week of employees of the
Town of Chapel Hill be as set forth in Table II, Classes Grouped
by Salary Janges.

(b} Overtinme. Employees shall be recuired to work overtime
hours only 1n cases of emergency. Supervisors shall arrsnge the
work scheduvles of their employees so as to accomplish the required
work within the standard work day. If it shall prove necessary
for employees to work beyond the hours established for the standard
work day, the department head may authorize overtime work. Compensa-
tory time off for overtime work may be granted on an hour for hour
basis to be taken by the employee at a time which will in the opinion
of the employee's supervisor lesast obstruct the operation of the
office or department.

Sec. b. Arnual Leave,

(a) Arnnal Leave Earned. Fach full-time municipal employee
of the Town of Vhapel Hill shall earn annual leave rate of Fifteen
{15) working days per year or one and one-fourth days(1-1/L) for
each month worked. Employees hired on or before the 15th calendar
day of each month shsll earn annual leave from the lst calendar day
of the month. IKmployees hired after the 15th calendar day of each
month shall earn anrual leave from the lst calendar aay of the
following month.

(b} ‘4nrusl Leave Accumulation. Employee may accumulate a
maximum of thirty (30) days of annual leave. Provided, that uppn
the recommendation of a department head and with the approval of
the Town HManager, an employee may accumulate up to sixty (60) days
of annual leave for a special purpose.
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(o) Previous Arnual keave Credit. Annual leave credits
accumulated by each employee as of June 30, 1961 shall be retained
ag of the effective date of this ordinance.

{d) Annual Leave Taken As ETarned. £nnual leave may be taken as
earned by an employee with the approval of the employee's depart-
ment head. However, vacation leave is permissive and may be denied
by the heads of the departments or the Town Manager when conditions
are such that the ordinary work of the Town could not be performsd
adeguately if vacation leave were granted. Firemen off a 2l hour
shift shall be sharged with having taken two (2} days leave.

(¢) Terminal Pay. The Town Manager is authorized to pay as.
ternminal pay all unused anrual leave time, but in no case shall
this terminal pay be for more than thirty (30) days of umised annual
leave. ’

sec. 7. Holidays. 411 Town employees will receive full pay
for the following holidays: ‘
New Years Day
Egster Monday
July Lth
Labor Day
Thanksgiving
Christmas (3 working days)

Employees required to work on an observed holiday shall receive com-
rensatory time off. Holidays observed by the Town shall not be
counted as vacation leave,

Sec. 8. Sieck Leave.
(a) Sick Leave Is a Privilege. 3ick leave with pay is not a

right which an employee may demand but a privilege granted by the
Town. ‘

(b) ©Definition. Leave from work with pay may be charged as
sick leave 1f the absence 1s due to sickness, bodily Iinjury, quaran-
tine, required physical or dental examinations or treatment, expos-
ure to a contagious disease when continued work might jeopardize

the health of cthers, i1llness in the employee's immediate family which

requires the care of the employee, or the funeral of a member cf an
employee's family., All such absences except those resulting from
intemperance or ldmorality shall be charged against the sick leave
credit of the employee. :

{e) Previous Sick leave Credit. 4z sick leave records have
nct been malntained in the past, each employee shall be credited
as of July 1, 1961 with six (6é) days of sick leave for each pre-
vious year of full-time employment, but In any case not to exceed
a total credit as of July 1, 1961 of =ixty (60) days.

(d) Sick Leave Earned. Each full-time municipal employee of
the Town of Chapel Hill shall earn sick leave at the rate of one
(1) day for each month weorked.

(e} Siex Leave Accumulation. Sick leave shall be accumulative
for an indefinite pericd, and there 1s ne maximum amcunt of sick
leave that may be accumuisted. ‘

(f) Pnysician's Certificate May be Required. Department heads
shall determine when a doctor's certificate is vrequired and under
what conditions such certificates are reguired. Department heads
ghall be responsible for the application of this provision to the
end that there will be no albuse. of sick leave privileges.

(g) Separated Employees Lose Sick lLeave Credit. Employees who
resign or retire or who are dismissed from Town employment shall not
be paid for any accrued sick leave.

Bec. 9. Workmen's Uompenssation Leave. The foregoing pro-
visions as to sick leave shall not apply to employees injured by
an accldent arising out of and in the course of employment except
in cases of inJury causing disability of seven days or less for
which no compensation is payable under the Workmen's Compensation
Act, :

]
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Employees disabled on the job, and for whom workmerni's Compensa-
tion is approved, shall be granted Workmen's Compensation leave with-
out charge against sick leave for the full period covered by Work-
men's Compensation but not to exceed six (&) calendar months. Pro-

vided, that the Workmen's Compensation payment shall be included

in the computation of full pay.

In the event that disability covered under Workmen's Compensa-

tion shall extend beyond six (6) calendar months, continued absence

shall be charged against accrued sick leave and then to acerued
annual leave until exhausted, and then to leave without pay other
than the Workmen's Compensation payments provided by law.

Sec. 10, Military Leave. The Town Manager, upon the recormen-
dation of the department head, may grant up to two weeks of military
leave with pay in any fiscal year to any full~time Town employee for
Reserve or National Gusard training. Military leave shall not be
charged against the annual leave to which the employee may be eligible.

Seclll. Civil Leave. A municipal employee called for jury
duty or as a witness for the Federal or State governments or a sub-
division thereof shall be entitled to leave w ith pay for such duty
during the required absence. Municipal employees may keep all fees
received for Jury duty in addition to his regular compensation. Law
enforcement officers may not receive or keep any witness fees for
appearing in & criminal court 1n connection with thelr official duties.

Sec, 12. Education Leave. A specigl leave of absence at full
or part pay may be granted by the Town Mansasger upon the recommendstion
cf the department head to permit a2 Town employee to teke courses of
study whiich will better eguip the employee to perform his duties for
the Town of Chapel Hill.

Sec., 13. Leave Without Pay. A Town employee may be granted a
leave of absence without pay for up to one year by the Town HManager
upon the recommendation of the department head for reasons of per-
senal or family illness, completion of education, or special work
which will permit the Town of Chapel Hill to profit by the experience
gained or the work performed.

See., 1., Political Activity. No employee of the Town of Chapel
H11l except those subject to popular election shall seek nomination,
election, or appointment to a political office or as an officer of
a political party, club or organization, or take an active part in,
or make or solicit contiibutions or donations to, eny politicsal cam-
paign, or distribute badges, pamphlets, or handbills of any kind
favoring or opposing any candidate for nomination or election to
public office; nor publicity exert his or her influence favoring
or opposing any candidate. PFProvided, however, that nothing in this
subgection shall be construed to prevent any employee from becom-
ing or continuing to be a member of a political party, or from
attendance at s political meeting, or from enjoying entire freedom
from interference in casting his or her vote. Fgilure to comply
with this subsection is grounds for immediate dismissal.

Sec. 15. Apticle 1 of Subchapter D of the 1961 Revised Com-
pllation of Chapel Hill Crdinances and all ordinances or parts
of ordinances in conflict with the provisions of this ordinance
are hereby repealed,

Sec¢. 16. This ordinance shall become sffective as of July 1,
1961. :
TABLE T
SCHEDULE OF SALARY RANGES
TOWN OF CHAPEL HILL ‘

June, 1961
Salary
Range
No. Min 1 2 3 Iy 5 Max,
1 212k 2232 23L0C 2L60 2580 2712 28Ul

(177) (186) (195) {205) (215) (226) (237)

2 2232 2310 2160 2580 2712 28h0 2988

(186) (195) (205) (215) (226)  (237) (249)



Salary

R%Q%e Min 1 2 3 i 5 Max.

2L60 2580 2712 ZBMA 2o88 3132

> {%g%? (2%5) (215) (P26) (273) (2Lo) (261)

- 2L60 2580 2712 28l 2988 3132 3288

h (2%5) (255) (226} (237) (2L42) [261) (270:)

: 2580 2712 281 2988 3132 3288 3456

° -t s SRt o S e R i RT3

6 2712 281k 2988 3132 3288 3456 362L

(226) (237% {249} (261} (274h) (288) (302)

28] 2688 3132 3288 3h56 2621 380k

! (23?% (249) (261) (274) (288) (302) (317)

8 2988 132 1288 3L56 362l 380l 3966

(229) (561) (27l) (288) (302) (317) {333)

: 132 288 356 3624 380k 3996 200

k GE1) (3 (368 (o2 (17) (333) (350)

10 . 288 3L56 362l 380) 3996 1200 Liioh

<§7u> (2%8) (302) (317} (333) (350) (367)

11 6 62 3801 3996 1,200 510l 1632

(%%g) (302% {317) (333) (350) (367) (386)

12 62l 380l 3996 11200 Lol L632 1,860

CBel Gy 33m (%0 (367)  (386)  (Lo3)

13 aol 3996 L2000 Lol 632 L 860 5100

' (%17% (333) (350) (367) (386) (405) (423)
1l 996 1200 Lol 1632 1860 5100 536

' (%33> (éSO) (367) (386} (Lo5) (Leg) (W7D

15 L1200 Lol U632 11860 5100 536l 5628

{350) (267) (386) (1,05 (125) (L7 {1;69)

16 Lhol 1632 LE60 5100 5364 5628 5904

(367070 (388) - (hos)  (Bes)  (BL7)  (Le9)  ([92)

17 - 632 U860 5100 536k 5628 5904 6204

(386). (L05) (L.25) (L7) (Lé6g} 4(u92) {517}

18 1,860 5100 5361 5628 590l 620L 6516

(405) (L25) (4h7) (L69) (Lo2) (517) (543)

19 5100 536k 5628 590k 620l 6516 68110

(1125) (Lh7) (L169) (492) (517) (5L3) (570)

20 536} 5628 590k 620l 6516 680 7176

{Lk7) (469) {(LLe2) {(517) (543) (570) (598)

21 5628 590/ 620l 6516 6840 7176 7536

{L69) {(hs2) (517) (513} (570) (598) (628)

22 590L 620l 6516 6810 7176 7536 7920

(Lo2) (517) (543) (570) (598) (628) (660)

seconded by Alderman Walters, and unanimously adopted. Alderman Wager'
requested that g letter of appreciation be mailed to Donald Hayman of
Institute of Government and “mployment Security Commission.



zo-m_(,/ 249
6-36it/

Planning Board iembers Resign

The Board stated that a letter of resignation has been received from
the members of the Planning Board. #lderman Giduz read g short
statement of facts in the matter, and moved that the resignation be
accepted, with regret, by the Board of Aldermen, seconded by Alderman
Walters, and passed.

Cormittee Reports:

Cemetery - €Gommittee Chsirman Strowd asked that an early meeting be
arranged.

Streets - Chairman “obinson stated that the cormmittee recommends that
School Lane be paved from Church Street to School Building; that a
traffic light be put at E. Boundary and Franklin Streets. Le alsc
stated that C., B, Cummings of Whitaker Street will pay for curb and
gutter if the Town will install it there; that Church Street has bad
holes and the edge is breaking; that i1t could be patched. 4Alderman
Roblinson stated that he will circulate a petition in hopes of getting
curb and gutter work dons.

Recommendation of Street Commitiee =~ That shrubbery be cut at the
following locations: Hillsboro & Rosemary, Rosemary & Boundary,
Greenwood & 01d 3i1ll Road, and Zrookside Street and Sycamore Sirest.

Finence - Chalrman Wager moved that the lown send the annual member-
ship amount of $100,00 from Contingency Fund to the N.C, Symphony
Soclety, seconded by Aldermen Giduz, and passed.

Recreation: = :Chairman Walters asked about costs of repairs at the
Roberson Street Community Center. Town Manager stated he will present
at the next meeting.

Alderman Giduz inguired as to the coordination of Street Lights and
the Walk Sign at Columbia and Franklin Streets, also that consideration
should be given to condition of Ridgewcod Lane.

Mayor MeClamroch set Friday, June 30th at L:30 P.K, o'clock as a
meeting time to consider appointments for members of the Planning
Board.

There being no further business to be considered at this time, the
meeting was adjourned at 9:0l P.%?,.
)

';a;'
owrn: Clerk

June 27, 1961

Foard of Aldermen Town of Chapel Hill, N.C,

The Board of Aldermen met at a Special Called Meeting in the Town Hall
on June 30, 19561, at L:30 P M. with the following present: Mayor
McClamroch; Aldermen Robinson, ©iduz, Strowd, Walters, Wager and Tage
Town llanager Rose.

-
>

Mr. P. I, Parrow appeared before the Beard appealing for a more eduit-

able representation on the Tlanning Board. He stated that he objects
to the Aldermen ruling on recommendations of the Flanning Board. The
Board advised Mr. Parrow that the present setup is prescribed by State
Statutes.

Alderman Walters moved that the following five persons be appointed to
the Planning Beoard:

Stuart Chapin 1661 - 1962 Frederic Cleaveland 1961 - 1965
Jdohn Wettsch 1961 -~ 1963 R. D. Smith 1961 - 1966
Whid Powell 1961 - 1964

seconded by Alderman Wager, and unanimously passed.

The Board stated that an official letter accepting the resignation
of the Planning Board, would be maliled tb each of its members; that
the next meeting of the Planning Board would be on July 5.

Ad journment - 5 P,M.
June 20, 1961




